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[bookmark: _Toc237094960]Advice for applicants
This form should be filled out jointly between a named member staff from Oxford University Gardens, Libraries and Museums (GLAM) or Wessex Museums, and a named member of staff from a Higher Education Institution (HEI). The proposal must be suitable for PhD-level research. 
Applicants should consult relevant additional documentation including:
· Oxford-Wessex CDLP Equality, Diversity and Inclusion Action Plan.
· AHRC’s Equality, Diversity and Inclusion Action Plan.
· AHRC’s Research Training Framework for doctoral students, designed to help students and research organisations understand how we expect skills to be developed.

· UK Research and Innovation (UKRI) Statement of expectations for postgraduate training.
· Oxford-Wessex CDLP FAQ 2026
All applications should be compliant with the partner HEIs regulations for Research Degrees and with both the HEI and Cultural Heritage Partner’s ethics regulations.
Potential supervisors from Oxford GLAM departments are strongly advised to contact the GLAM Research and Impact team for further advice and guidance before submitting a proposal. 
Potential supervisors from Wessex Museums are strongly advised to contact Hannah Baker at email for further advice and guidance before submitting a proposal.
Submission Deadlines:
· Oxford GLAM and Wessex Museums initial deadline (for Project Summary and Section 1): Please submit to GLAM Research and Impact team (researchsupport@glam.ox.ac.uk) by 17:00 on 2 November 2026. This is to allow us to check project ideas for feasibility before completion of a full stage proposal.
· If selection to continue to a full stage proposal, please submit your fully completed proposal form to GLAM Research and Impact team (researchsupport@glam.ox.ac.uk) by 17:00 on 14 December 2026.
Note: Partner HEIs may also have initial / interim deadlines so it is the responsibility of the HEI supervisor/s to gain all necessary approvals from their HEI before the 14 December submission deadline. 
[bookmark: _Toc237094961]Project Summary
	1. Title of Project (no more than 150 characters)

	Please keep this brief – no more than 150 characters including spaces. If you are successful, you will need to also complete an online application form for the AHRC and they require titles to be within this character limit. 



	2. Project Summary (no more than 250 words)

	Please describe the project briefly and clearly, using language and terminology that can be understood by non-specialists. This will be needed for the AHRC form.




[bookmark: _Toc237094962]Section 1: Core Team
Guidance Notes
This section enables applicants to demonstrate how the core supervisory team has the knowledge, skills and experience to guide a PhD researcher to the successful completion of their doctorate.
Applicants are advised to consider the following areas when answering the questions below:
· How does the proposal fit with the research profile, interests and/or role of the proposed supervisors? You should consider referencing relevant publications and/or creative outputs.
· What experiences, achievements, expertise, capabilities and skills make the proposed supervisors an appropriate to supervise this CDLA project?  
· What other major commitments do supervisors have over the projected lifespan of the CDLA project (4 years full-time, up to 8 years part-time), if awarded?
	3. Name of Lead CDLA Award Holding Organisation

	This is the GLAM / Wessex Museums department / institution (e.g. Ashmolean, Dorset Museum and Art Gallery etc.)



	4. Name of Higher Education Institution (HEI)

	



	5. Primary Oxford GLAM or Wessex Museums Supervisor Details

	GLAM department/Wessex Museum
	

	Name
	

	Job Title
	

	Email Address
	

	Experience to supervise a Collaborative PhD
	In no more than 250 words please outline:
· Do they have experience of supervising PhD, Masters or any other students? 
· Do they have experience line managing staff?
· Do they have relevant research or practical experience?
· What specific skillset do they bring to this supervision team?
· If this is their first supervision, what support, training and monitoring is in place to assist them?



	6. [bookmark: _Hlk207803887]Secondary Oxford GLAM or Wessex Museums Supervisor Details

	GLAM department/Wessex Museum
	

	Name
	

	Job Title
	

	Email Address
	

	Experience to supervise a Collaborative PhD
	In no more than 250 words please outline:
· Do they have experience of supervising PhD, Masters or any other students? 
· Do they have experience line managing staff?
· Do they have relevant research or practical experience?
· What specific skillset do they bring to this supervision team?
· If this is their first supervision, what support, training and monitoring is in place to assist them?



	7. Primary HEI Supervisor Details

	Faculty & Department
	

	Name
	

	Job Title
	

	Email Address
	

	Experience to supervise a Collaborative PhD
	In no more than 250 words please outline:
· Do they have experience of supervising PhD, Masters or any other students? 
· Do they have experience line managing staff?
· Do they have relevant research or practical experience?
· What specific skillset do they bring to this supervision team?
· If this is their first supervision, what support, training and monitoring is in place to assist them?



	8. Secondary HEI Supervisor Details

	Faculty & department
	

	Name
	

	Job Title
	

	Email Address
	

	Experience to supervise a Collaborative PhD
	In no more than 250 words please outline:
· Do they have experience of supervising PhD, Masters or any other students? 
· Do they have experience line managing staff?
· Do they have relevant research or practical experience?
· What specific skillset do they bring to this supervision team?
· If this is their first supervision, what support, training and monitoring is in place to assist them?



	9. HEI Research Office Contact Details

	Name
	NB. A relevant officer in the HEI’s research office is required to work with the Oxford GLAM research office to finalise the collaboration agreement. Please also provide generic team addresses where possible.

	Job Title
	

	Email Address
	



	10.  Additional Partner Organisation (if relevant)

	Partner Organisation Name
	

	Partner Organisation Contact Name
	

	Job Title
	

	Email Address
	

	Partner Organisation Involvement
	Please provide, in no more than 250 words, brief details of the interest of the partner institution(s) in the project.


[bookmark: _Toc237094963]Section 2: Vision
Guidance Notes
This section enables applicants to demonstrate the significance of their proposed project to both the CDLA Award Holder and the wider research community. Applicants are encouraged to consider the following areas before completing their answer to this section:
· What is the project about?
· What is the rationale for the research? I.e., What does the existing scholarly literature say and where does it fall short? Why is this project important and original?
· What are the key research questions to be addressed?
· How will the student undertake the research? What data will be collected and studied, and how? Will the research involve research visits in the UK or beyond? 
· Scope for student: What scope is available to the student for moulding the project?
· Expected outcomes: As well as the PhD thesis, what other outcomes do you expect to arise from the project?
	11.  What are you hoping to achieve with your proposed Collaborative PhD?

	Explain your plans for the proposed Collaborative PhD, addressing the following points:
· provide a summary statement of the PhD topic to be undertaken, including why it is timely and how will it advance current knowledge and understanding.
· clearly define aims and objectives, along with measures to support the student’s progress.
Maximum 600 words.



[bookmark: _Toc237094964]Section 3: Approach
Guidance Notes
This section enables applicants to provide a detailed account of how they propose to structure the design, development and delivery of the project over a four-year period (or up to eight years part-time). Applicants are encouraged to consider the following areas before completing their answer to this section:
· how the studentship will impact on the Oxford-Wessex CDLP institution and its professional, cultural and public audiences
· Does the proposed studentship link to any other (existing or planned) projects, initiatives or partnerships within the Oxford-Wessex CDLP organisation/s e.g., gallery re-displays, capital projects etc? 
· Is the project feasible to deliver within the timeframe of a PhD (i.e. 3.5 yrs plus 0.5 yrs of professional development activities)?
· Does the research require extensive travel, research trips or fieldwork in the UK or internationally?  If so, how much might this cost and how will this cost be covered? 
· Will the successful student candidate require specialist training?  How will this be provided?
· Does the project require access to specific equipment or software?  If so, how will this be provided?
	13.  How are you going to work with the co-supervisors and student to deliver the proposed studentship?

	Explain how you have designed your approach so that it:
· describes the role of the Oxford-Wessex CDLP institution in the project, including their input to both the project and support for the student
· provides the nature and frequency of contact with the project partner
· is effective and appropriate to achieve the studentship’s objectives, including a clear plan for managing risks and ensuring feasibility
· outlines how the student’s training needs will be identified, met and monitored
· describes how your, and if applicable your team’s, research environment (in terms of the place and relevance to the project) will contribute to the success of the studentship
Maximum 1500 words



[bookmark: _Toc237094965]Section 4: Supervisory Arrangements
Guidance Notes
The core principle of collaborative doctoral schemes is that students benefit from the complementary expertise of university and Oxford-Wessex CDLP supervisors, and exposure to both academic and cultural and heritage sector research and working cultures. Collaborative supervision is central to the success of CDLA projects.
CDLA studentships prepare students for a wide range of professional careers, including, but not limited to academia and the cultural and heritage sector. In this section, please outline how the supervisory team will support the student’s professional development alongside the activities offered by the UK-wide CDLA consortium. 
The expectation of AHRC is that CDLA students will spend between 3 to 6 months of the four-year full-time studentship on professional development activities adjacent to thesis research. This should be chosen by the student in consultation with their supervisory team, but you are encouraged to describe possible options for professional development in this section.
	14.  How will the supervisory arrangements be structured to ensure effective support for the student throughout the studentship?

	Your response should provide:
· clear description of the supervisory arrangements, including the roles and responsibilities of each supervisor
· details of the frequency and format of supervisory meetings
· information about the supervisors' research experience and expertise
· how the supervisory team will work collaboratively with the students to support the student's development needs throughout the studentship 
· examples of how supervisors have successfully supported students in the past
· any additional support mechanisms, such as mentorship programmes or peer support networks
· Options for 3-6 months’ professional development activity (e.g. working with public engagement team, working on an exhibition, placement in another institution, language course etc.)
· statistics or examples of submission rates for previous students, highlighting the success and reliability of the supervision provided
Maximum 1000 words



[bookmark: _Toc237094966]Section 5: Recruitment, Selection and EDI
Guidance Notes
To be eligible for funding through the Collaborative Doctoral Landscape Award, Oxford-Wessex CDLP was required to submit an Equality, Diversity and Inclusion Action Plan to address the under-representation of minority ethnic and disabled students in funded arts and humanities doctoral research. We are also keen to promote access for older adults, carers, and those from lower socio-economic groups and to promote an inclusive culture for all students.
Applicants are advised to consult the Oxford-Wessex CDLP’s EDI action plan  alongside relevant plans from their university, and the AHRC.
	15.  How will you recruit, select, induct and support the student?

	Your response should provide:
· an outline of the recruitment and selection process, ensuring involvement of both HEI and non-HEI partners
· outreach efforts to attract a diverse pool of applicants
· steps taken to recognise and mitigate unconscious bias
· details of how equal opportunities policies will be implemented
· examples of previous successful recruitment and selection processes
· an outline of how an inclusive environment will be created that supports mental health and wellbeing for all candidates and students
· information on how the induction process will support the student’s integration, initial engagement, and ongoing development
· Whether the partner HEI is able to align with Oxford-Wessex CDLP’s positive action statement
Maximum 1000 words



	16.  EDI Monitoring 

	Please confirm that the HEI will share relevant EDI application statistics with the Oxford-Wessex CDLP management team  to support the development of a more robust dataset for understanding the impact of Oxford-Wessex CDLP and UK-wide CDLA consortium EDI Action Plans. Data will be shared according to requirements outlined in the Data Protection Act 2018.
Please provide contact details of a named individual based at the HEI who can share this information.

	Name
	

	Job Title & Department/Office
	

	Email Address
	



[bookmark: _Toc237094967]Section 6: Intellectual Property (IP) Management and Communication
	17. What arrangements have been/will be agreed upon to maintain confidentiality of information and to manage intellectual property rights between all partners?

	Your response should provide an outline of:
· how you will ensure the student is made aware of any confidentiality issues
· who will be responsible for agreeing procedures to address these issues
· how you will manage the outputs of the project, including any intellectual assets and intellectual property
Maximum 500 words



[bookmark: _Toc237094968]Section 7: Ethics and Responsible Research and Innovation (RRI)
	18. What are the ethical or RRI implications and issues relating to the proposed studentship?

	Demonstrate that you have identified and evaluated:
· the relevant ethical or responsible research and innovation considerations
· how you will manage these considerations 
In particular, applicants are encouraged to highlight any areas of public sensitivity or sensitivities within CDLA Award Holding organisations that might need to be taken into consideration. Please indicate how the supervisory team in both institutions will work proactively and in partnership to manage any attention or situations arising.
Applicants can refer to the Oxford Responsible Knowledge Exchange, Engagement, and Impact Framework https://www.socsci.ox.ac.uk/rkeei 
If you do not think that the proposed work raises any ethical or RRI issues, explain why.
Maximum 500 words



[bookmark: _Toc237094969]Section 8: Approvals
	13.  Head of Department Approval

	Please provide the name, position, department and email address of each supervisor’s Head of Department. Please confirm that they agree to the supervisor undertaking this role.*
* Supervisors from both the HEI and the cultural partner institution (the Oxford-Wessex CDLA institution) must obtain written confirmation from their respective Heads of Department that they support the supervisor’s involvement and time commitment for the full duration of the studentship.

	Head of Department for Oxford GLAM/Wessex Museums Supervisor 1

	Name
	

	Job Title
	

	Email Address
	

	Head of Department for Oxford GLAM/Wessex Museums Supervisor 2

	Name
	

	Job Title
	

	Email Address
	

	Head of Department for HEI Supervisor 1

	Name
	

	Job Title
	

	Email Address
	

	Head of Department for HEI Supervisor 2

	Name
	

	Job Title
	

	Email Address
	



	Has the proposal been approved internally by your department’s research committee (or equivalent body)?

	Yes/No
	

	Has the application been discussed with the HEI’s Research Office?

	Yes/No
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